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« Based on BS 8900, Sustainable Development
is:

- an enduring, balanced approach to

Economic activity

Environmental responsibility

Social progress
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BS 8900 — Section 4: PuttingSD into practice :

« Four SD principles: Integrity, Inclusivity, Stewardship & /

Transparency

- Integrity

Visions of sustainable development should be defined and
communicated. A culture of sustainable development should be
developed

- Inclusivity

Issues from stakeholders should be incorporated into
organisation’s activities. The main mechanism should be
through stakeholder engagement
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BS 8900 — Section 4: PuttingSD into practice :

- Stewardship

This principle includes the capability and management approach
of the organization to provide sustainable development

- Transparency

Increasing levels of stakeholder confidence helps enhance
credibility and transparency of an organization’s performance
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BS 8900 — Section 4: PuttingSD into practice :

« Transformed into ten major practices

- Integrity
1. Key drivers
2. Leadership, vision & governance
3. Managing risk

- Inclusivity

4. Stakeholder engagement & issues identification
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BS 8900 — Section 4: PuttingSD into practice :

- Stewardship
5. Sustainable development culture
6. Building capability
7. Key management issues
8. Environmental assessment

- Transparency
9. Review
10. Reporting & building confidence
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Thank you

For further information
please email

terence.cheng@bsigroup.com
or visit

www.bsigroup.hk

http://hk.myblog.yahoo.com/terence-cheng
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